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P.3. Organization Standard: abadity 30 prioritize, plan, and execute tasks efficiently

Foundational

Follow procadures for collecting, rmanaging, snd
maintaining information needed for job duties.

& organize necassany materials, incleding fesson plans, to
perform the task or activity

o record student informastion

Manage work duties sffectively within time
allotted/allocated,

o seek clarficaton when unsure of expected time line

o seek addibonal rasks o stay effectively engsged when
workflow allows fe.g. copy materisls for sulastitute

folder; Taminate matarals foe student learning achvities;

setup learning centers. ete ]

o flexibilitysadaptabidity i lessons fimish early to
engage studpnnks wih achlibans! practice activitios or
learning gamas

Follow directions and recommended cperating
procedures for job relsted equipment.

o resupply panters and cogiers with paper, as needed

o charge slecerone devices reguiarty to be ready for
student wss

o maintain clear anc clean worl area (2.y., clean up spills
after class snack)

and eflectively
Proficient

Maintain ready access to information and equipmient
necessary for job duties, indluding notifications and
updates.

@ respond to email notifications

& give feedback to teacher/desighes in agreed format
(written ar verbal)

o keep records related to student informatian
¢ know school policies and procedures
Model efficient and effective workload management. ™

o step into an activity or task, as nesded, Yo ussist
teacher/dasignee

& prepars necessary instractional materials

o know ciassroomi/programs, and when to engage
students and when to da other supportng tasks

o mstirmate time a task will take

Work cooperatively with other staff on emergencies
angd/or the completion of large, complex or time-sensitive
projects.

¢ school secreditation reparts

o grant apphcations or summary repors

Perform maintenance tasks for equipment and information
systems to ensure readiness to complate job duties.

v update apps on electronic devices for student use
e change images on message board with newvocabulary

Advanced/Mastery
Use management focks to prioritize tasks and workload
in advance for efficiency in dally and longterm project
completion.t
= use calendar and apps Mo track student tasks or dwe cdate
of needed yupportmateriels

Aralyen practices, procedures snd systems for
organization, slficiency, affectivenays—and suggestor
implement Enprovemanis.
= deveiop better woysto use and stare stident
support materisls
s develop better ways to engage studants in
practice schvities :
Manage or lesd complex, nmlufacmdm]tcu related
to job duties.* :

o collaborate on design of pmfessioml lerning far
other ESP

o participate on govwrrence Boasds, instructional teamea or
ther improvement ssans

Menturitapch ethers in developing or maintainkng
organizstion skills related to job duties. ™

s know classroom arganssdion and expectations
@ use efficient work bask procedurss
= coondingte onthe job training
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. PROFESRIOGHALS

NEA ESP Professional Growth Continuum
Seif-Assessment Guide

This tempiate and guide is designed to help Education Support Professionzls identify their inaividusl professional
growth needs while setting goals 1o reach mastery using the NEA ESP Professional Growth Continuum {PGTY

To utilize this self-assessment guide successiutly it is Important o first identify where you want to go on your
professional growth journey and to know why this growth is important to you. We recommend you consider
reflecting on these two factors and journaling your answers befare continuing this assessment. As you begin Step 1
of this process, be prepared 1o record your why stafement to use as your guiding principle for professional growth.

This guide works best when you schedule time into your workday to pursue experiences that will promote
orofessional growth. This will provide documentation for you and evidence to others of your level of commitment to
growth without adding additional time to vour day and as an alternative to assigned professional development
oppartunities that may be offered from your employer, Make perscnal contact with other members of your local or
state assocfation that can support you and your efforts. Consider deing this together with a colleague. As vou begin
ta use this {ool, seek growth in one or two areas at a time; the ESF Universal Standards were not intended o be
addressed all at once. Once yvou dermonstrate all of the Indicators in a specific Level of Practice, within an identified
Umversal Standard, maove on ta the next Level of Practice or to a different Universal Standard.

MEMBER INFORMATION

Namae: Ermail:

State Affiliate: Lacal Affiliate:

Contact Number: Date:

ESP LAREER FAMILY

[ Clerical Services [l Custodial and Maintenance Services L1 Food Services

[ Paraeducators Il Health and Studert Services L] Security Services
I skilled Trades L] Transportation Services 1 Technical Services

LEVEL OF CURRENT EDUCATION WORK SITE

O Pre-K or Elementary O riddle or unior High Schoal O High School

L Post-Secondary/Higher Education { Central Office/Districtwide

o



Step 1 Conduct an Initial Self-Assessment

Gool: To familiprize yourself with the ESP PGC Universal Standards, seif-ossess where you believe you are o the
Lovel of Practice, identify evidence thot supports vouwr gssessment, gnid defermine future growth goals.

Through personal assessment, identify one area of professional growth you would like to concentrate on based
on the ESP PGC Universal Standards below.

Note: To review o detailed outline of ESP Universal Standards for your career family visit wwww.neg, ot/ BSpmge.

WHY STATEMENT:

ESP UNIVERSAL STANDARD

L1 Communication [J Cultural Competence i1 Organization
{1 Reporting [l Ethics (] Health and Safety
[ Technology 1 pProfessionalism

SELECT YOUR LEVEL OF PRACTICE IN THIS AREA (sefect one)
Review the Indicators for each level of practice for your seletted standard. Check the box that you feel best
matches your current level of practice.

L1 Foundational O proficient [l Advanced/Mastery

Explain what factors you considered when identifying your current Level of Practice against the indicators,
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Step 2: Establishing Your Growth Goal and Build a Plan

Gonl: Determine your individual growth goal through self-assessment ond build a plan to accomplish the
desired growth.

Using your selected Universal Standard as your guide, develton and explain your growth goal. Before taking any
action steps, think through why this is impertant 1o you and what will help you reach your goal. This will heip
ensure your actions are aligned with your goals.

Consider the following guiding questions as you begin to establish your growth goal.

e n s em e L m

Which Universal Standard will vou target for development?

Why is this area of growth {standard) meaningful?

Where do you currently fall along the Level of Practice {e.g. Foundational, Proficient, or
Advanced/Mastery)?

Wwhat Level of Practice are you working toward?

How does the identified area of growth align with your values? How might you use your growth to
serve as a role model, mentor, or leader in your career and association?

How will your growth impact the needs of students, colleagues, your school/district, worksite or
campus, and your community?

e W sk e e e e w3 B3 AW M G S A w8 L B4 RIE G 0m AT um L% SN BT NI KD AV M W G AE 4% CT T aer v tmi 83 Mo e m e ome G R TH an e e b SN W B M i 3 3L ax @

What is your professional growth goal? Be sure to specify the area of focus {i.e. the standard) and identify
indicators you naed to demonstrate to complete your next Level of Practice successfully. (If you have selected
Advanced/Mastery Level of Practice, identify Indicators you will demonstrate to confivm you have successfully
completed this level}

What knowdedge or skills are neaded to move from your current Level of Practice? Scan for resources available
at the local, state, and/or national feve! 1o help build your knowiedge and skills. List these resources and the
time needed to demonsirate progression and/or completion of the next Level of Practice.

g
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What other supports should you secure to be successful? (Ex. What type of support or training will you need
from your association?)

Step 3: Working Toward Your Growth Goal

Goal: Review progress toword your professional growth goal. If necessary, make adjustments.

It is likely that your professional growth journey will bring challenges and opportunities, causing you to modify
your plans. Using the PGC as a guide, keep track of how you are working toward your identified professional
growth area(s). This reflection will not only clarify the growth you are making for your own needs, but it will
also help you articulate your learning to others.

What professional learning are you engaged in currently locally, statewide and/or nationally? Is it independent
learning or are you working with colleagues? Are you gaining the needed knowledge and skills to meet your
growth goal?

Do you need different or additional resources to help you work towards your goal? Think again of resources
currently available to you locally, statewide and nationally.




Describe 1-2 milestone(s) that will indicate you are making prograss toward each identified professional
growth area.

Step 4: Conduct a Post Self-Assessment

Goal: Develop the habit of reflection to measure impact and growth and determine future actions,

Reflect, Recognize, and Redirect

The post self-assessment is a reflection by you, for you. This is your opportunity to articulate how your self-
directed learning and growth have impacted you as a professional. After completing the activities listed in your
plan, complete the self-assessment again to determine your level of growth. Take the time to celebrate
milestones, be prepared to measure growth and look for apportunities to strength your professional skills.

As you reach milestones, consider using the chart below to measure and set new goals,

Universal Standard:

New Level of Practice:

Use the following prompts to reflect on each new
indicator for your new Level of Practice:

e ‘What evidence supports that you have
maoved to this ievel?

e What have you noticed about yourself?

e What have you noticed about your
influence on others?

*  What do you want to keep doing?

¢ What might you want to do next?

e How might you use this new skill to
enhance your leadership in your career
and/or association?

in the rows below, list each new indicator for
the new Level of Practice you have reached.




*The ESP Professional Growth Continuum defines elght Universal Standards of professionalism that appiy to all
Education Support Professionals. Professional growth is essential 1o leadership growth inyvour profession, To
further strengthen your leadership skills, visit www.nea orgll shindevelnverste o abo

wrshin Competancies,




Available NEA Micro-Credentials

Micro-Credential Requirements Library

Here you will find a library of all the micro-credential documernts. These are downicadable
documents that contain the requirernents, guides, and scoring tabies for each micro-credentiai.

Arts Integration

Arts Integration in Literacy

Arts Integration in Mathematics

Arts Integration in Science
Arts Integration in Social Studies

Classroom Management for Creative § earning

Culturally Responsive Art instruction

Formative and Summative Assessmient using Arts Integration
Partnerships and Community Engagement to Intagrate Art

Building Winning Teams: Effective Paraeducator-
Teacher Teams

Defining and Delineating Roles and Responsibilities for Team Sticcess

-5

Understanding and Applving Communication Stvles for Team Success
Understanding and Applying Conflict Management Styles for Team Success
Understanding and Applying Conflict Resolution Strategies for Team Success
Understanding and Applying the 7-5tep Problem Solving Process for Team Sucgess

Understanding and Applying the Characteristics of Effective Teams for Success

Understanding and Applying the Five *Knows" of Callaborative Teaming for Success

Bully Free |

Creating Bully-Free Environments within Structured Settings
Cyberbullying/Cyber Safety

Education Support Professignals: First Responders
Ernpowering Students To Find Their Voices

Federal, State, and Local Policy Related to Buily

Intervention Strategies for Fducators

Schaol Connectedness




Bully Free - Archived Versions
Federal, State. and Locai Policy Related to Bully

Intervention Strateaies for Educators
Schoot Connectedness
Structured Spaces

Computer Science

Foundations of Computer S¢jence

Computing Systems

[ata and Analysis

[Hetwark and the Internet

Programming and Computational Thinking for Beginners
Applied Programming

Cooperating Teacher

Equity Literacy

Andragogy Adult Learing

Listening and Non-Verbal Communication
Managing Difficuit Conversations

Positive Professional Relaticnships
Posi-Observation Feedback

Teaching About Teaching

Education Support Professionals: Professional

Growth Continuum

Communication Standard

Cultyral Competence Standard
Ethics Standard

Health and Safety Standard
Crganization Standard
Professionalism Standard
Reporting Standard
Technology Standard

=



English Language Learners

Advocating for ELL students and their families at the school leyel

Advocating for English Language Learners (ELL) Friendiy Local, State, and Federal Policies

Analyzing Assessments to Support ELL Learning
LUnderstanding Academic {anguage

nderstanding Second Language Acquisition (SLA) Stages
Using ELL Strateqies in the Classroom

Using Formative Assessments to Support ELL Learning
Lising Standards to Plan for EL| Students

Five Core Propositions (NBCT)

Know Your Students

Knowing Your Content & How to Teach [t to Students
Managing & Monitoring Student Learning

Teachers are Members of Learninig Communities
Thinking Systematicatly About Your Practice

Restorative Practices

1. Exploring Restorative Practices

2. Building A Positive Classroom Community with Affective Language
3. Restorative Circles: Building Relationships in the Classroom

4 Resforative Confergncing

5. Implementing Restorative Practices

Teacher Leadership Institute

Overarching Competencies

Adult Learning

Communication

Cantinuing Education and Learning
Group Processes

Inte/personal Effectjveness
Personal Effectiveness

Reflective Practice

Technology Facility

Diversity Equity Cultural Competence Pathway

Challenging_ Inequity
Cultivating Socially Just Environments
Purposeful Collaboration



Association Pathway

Building Capacity in Others

Leading Vision
| eadil i il
Learning Community and Workplace Culture

Organizing and Advocacy

Instructional Pathway

Coachin ntorin
Community Awareness, Engagement. and Advocacy
Facilitating Collaborative Relationships

Policy Pathway

Policy Advocacy

Policy Engagement and Relationships
Policy Implementation

Policy Making

Assessment Literacy

Classroom Embedded Performance Assessment
Descriptive Feedback for Student Leaming

Eliciting Accurate Evidence of Student Learning

Formative Assessment in the Teaching and Learning Cycle

Foundational Principles of Quality Assessment
Learning Targets to Establish Success Criteria and Engage Students

Classroom Management

Addressing Challenging Behaviors

Aspects of an Engaged Classroom
55 ectations and Routines

Creating A Classroom Community

Orgaditing the Physical Layout of the Classrgom

Trauma- Pedaao

L



Classroom Management - Archived Versions

Addressing Challenging Behavigrs
Aspects of an Engaged Classroom
Classroom Expectations and Routines
Creating A Classroom Community

Organizing the Physical Lavout of the Classrogm

Classroom Practice (InTasc)

Collsboration Between Colleagues

Communicating with Stakeholders

Continuous Learning

Engaging Classroom Discourse

Evaluating Digital Sources

Fostering a Growth Mingdset

Interdisciplinary Themes to Enhance Student Learnin

Linking Families angd Communities to Schools for Student Success
Promote Ownership of Learning

Reflective Practice 1o Improve Personal Effectiveness in the Classroom
Setting Objectives and Providing Feedback

Teaching Global Competence

Teaching MNote Taking and Summarizing Skills

Technology Integration 101

Using ah Inquiry Based Learning Cycle

Using Student Evalyations to Improve instruction and Student Learning
Utilizing Practice Activities with Cantent Areas

Community Schools Improvement Science

1. Mapping Campus and Community Assets
2. Planning for Needs Asset Assessment

3. Executing a Needs Asset Assessment

4. Using Diagram d Charts to Analvze Data

5. Creating a Findings Report

6. Using Fishbone Diagraims to Represent Data

7. Using Driver Diagrams to Map Drivers

8. Using PDSA Cycles to Test Solutions to Prablems

/3
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Elevating the Profession Through Educator Ethics

Educator Ethics and the Law
Responsibility for Professipnal Competence

Responsibility to Students
Responsibility to the Profession

Responsibility 1o the School Communify

Responsible and Ethical Use of Technglogy
Setting and Maintaining Ethical Boundaries

Ungarstanding Educatgr Ethics

Every Student Succeeds Act

Advocating with ESSA

Building Awareness- Non-Academic Indicators
Getting Invalved

Using Data for Change

Waorking Together for Student Success

Exceptional Learner

1. |EP Implementation-Communication and Collaboration
2. Understanding the |EP Process

3. Functional Behavior Assessment and [ntervention Plans
4. IDEA- Determining Eligibility

5. Working with Students with Autism Spectrum Disorder
6. Introduction to Universal Desigr and Legrning

- L Ll
Leadership Organizing
Oraanizing and Developing a Leadership Team
Qrnanizing Best Practices: Story of Self
Organizing: Building a Meaningful Partnership (Previeus Version)
Oraanizing: identifving Leaders through One-on-Ones

Ornanizing: Using Data to dentify Problems and [ssues
Organizing: Using Worksite Mapping to Identify Leaders

Supporting LGBTQ Students

Advocating for LGRTQ- [nclusive Palicy
Advocating for LGBTQ- Inclusive Workplaces

Creating Safe Spaces |nclusive of Lesbian, Gay, Bisexual, Transgender, and Questioning/Queer Students
Developing LGETQ Anti-Bias Curriculum

Examining the Intersections of Race, Gender, and Sexual Orieptation
Utilizing Proper Terminology to Talk About LGBTQ Topics

14

-
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Technology Integration

Technology Intearation: Anaiyst
Technolegy Integration: Citizen s,

Technology Integration: Collaborator

.
Technology Integration: Desianer
Technology Integration: Facilitatar
Technology Integration: Leader
Technology Integration: Learner
Technology for Instructional Coaches
Building Relationships Online
Connected Educator- Growing Your Professional Network
Curating Content
Facilitating A Virtual PLC &
Introduction to Online Metiquetts 9
Providing Asynchronous Feedback to Leamers o
Troubleshooting and Providing IT Support to Educators ™
Virtual Engagement Strateqies for Asynchronous Learning
Virtuai Engagement Strategies for Synchronous Learning
- -
Using your Voice to Advocate for Student
Success
Activating Community Resources to Suppaort Student Leaming
Advocating for School Funding
Aligning Your School Mission
Creating Professional Leatning to Support Educators Advocating for Student Success
Engaging Your Community to Advocate for Public Schouols
Establishing, Maintaining, and Supporting Relationships with Parents and Community
Organizing Your Work Site/Local
Using Technology to Engage Stakehglders e
Using the Power of Educator Voice
5 2019 NEA Center for Great Public Schools | Termsof Use | Sugegest Micro-credential Revisions 3
ar Edits
1
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Education Support Professionals Organization
Standard

The BEducation Support Professional (ESP proritizes, plarns, and executes tasks efficiently and sffectively

l Key Method

A five-steninguiry learming cycle wall heto vou demonstrate organization that conneets to your students and their
communities It is through self-assessrment, analysis, and reflection that you can learn sbout yourself as a professional:
one who works in an organized manner, positively influences others, and plans for evidence-based growth in the

| B

Organization Standard of the ESP Professional Growth Continuum.

Method Components

Many professions have guiding principles that provide a bluepnrt for organized profassional knowledge and practice,
workioad management, and decision-making Whether or not you realize it, you make daly decisions that affect the
well-being of students and staff, ag well as the culture and mission of public sducation. Others entrust you with
completing work in a timely and fiscally responsible manner to ensure optirnal teaching and learning conditions.

Together, Whole Student Model and the inguiry learning cycle desoribed below provide you with a self-guided,
professoral growih road map o the Organzation Standard

Components of Using the E5P Professional Growth Continuum’s Organization Standard

= Corgider now organizalion supports the whole student

& Determine your own level of organizalon by studying the slandard closely 10 understand specific knowiledge, skdis,
ardd deposibons and how they change TTom one Bvel 1o the next

& {gentify areas for growth in omanization that will benefit you professionally, others, and your career family
B (anerate and execute a plan 1o grow i the Organization Standard
iSee Resources section}

The Whole Student Model

The five tanets of the Whole Student Mode! paraliel Maslow's hierarchy of nesds by deseribing the relationship betwaen
the wall-being of students and thelr readiness 1o learn Students cannot learn unless they are first healthy and safe, and
they are more likely to leam If educators engege, support, and challenge thern The tenets should guide and inform
your organization practices,

The inguiry Learning Cycle (Your Learning Journey}

Graphic of an Inguiry-Based Laarning Cycle



Know the Organization Standard
® The indicators and descriptors of the standard detad what you should know and be able 1o do regardng
Orgarnzation in your career family role.

® Stucdy the standsrd (see the Professionst Growth Plammying Tool or PGU Self-Assessment i Hesouroasst Own the
wnowdedge, skills, and dispositions that characterize your use of organizetion, that of those arourd you, and for
others within your career farmly.

Know Yourself

® Knowing where you currently il on the professional growth continuum and being able 1o describe your practice
arcund organization is a antical first step to intentionat growth in the standard

Knowing the studerds you serve and ther needs will ground yvour wors in the importance of the Crganization
Standgard.

m You also nesd o understand why you do what you do and what the needs are behind the decisions you make

Set e Growth Goasl

® Seiing goals that are rocied in the getalls of the Organization Siandard will giade vou 1o maxmize your potenial
o help the whole student.

B Comparing what you know about organization with what you know about vourself and the neads of your students
around this standard wilt help you cevelop a professionat vision that serves youwr passion and your stugdents

D
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See the ink for more detall

sesiibe P ey g Fan by e 0 B e B P 8

shanTURAY Gyn s

The Why [your passion of purpasel < The What (tne standard's contmuum)
+

The How {inguiry cvcle - bullding your knowledge)

-

Whole Student

+

Yol

Role Model (RMiLeader (Li/Mentor (M)

Follow Your Organization Growth Plan

& Designing and impiermenting an organization growth plan will nelp you gain the knowledge, skilis. and dispositions
you nead to develop and strengthen your professionat practice When designing your plan, malke sure fo include
the following to ensure your plan moves you forward:

- Stens vou will take
- Resources you wil iap fehnal does your assodation offer?;
= Timelnes vou will maet

- Milestones or check-ing on your proorass

Reflect

Reflecting an what you have learmed atout yourself, the Whale Student Model, and the Organization Standard wilk
cement your lkarnmg in tirn, what you nohice through eefiecton will help vou make plans for continued growth
Heflection is both the final step in the mauiry learning cyele and micro-credential submissior as welt as a habit of
SriIOLs rmprcvfsﬁmém,

Supporting Research




armsirong, Pairicia 20181 Bloomy's Taxonomy. Nashvilie, TN Vanderbill University,

Bl Aot vl e B e g Sen e gy e D e Snmren g

Darling-Hammaond, L, Hyler M. E, Gardner, M. {2017} tifective Teacher Professional Development {fresearch bnef),
Palg Alto, TA Leaming Policy instiiute

srsipyvnabute orgfprosectriegie-tegrhsrarsieninnal navolrarent- haled

il AL 5

Whole School Whole Community, Whole Child A Collabaorative Approach to Leamning and Hlealth (2014}, Alexandria,
VA ASCD

Resources

Educaion Suppont Professionals: Professionsl Growih Commpram {260

LSS

Do iwww nenoine

PO - Professionat Growth Planning Toot
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Professional Growth Cortiruum PG Seli-Assessimant

Biog Post - mproveng Schiools: Why Do You Do What You Do?

B uree sen araaene e fee  (TENRREE D OO naf

257 Gualty's PowerPoint on Maslow's Hierarchy of Meeds and the Whole Child?

Submission Guidelines & Evatuation Criteria

To earn the mucro- credential vou must angwer the gusstions with a passing score in Parts 1 and 3 and recsive a
proficient score for gil components in Part 2

1. Grverview ¢

250-550 words

I



Flease answer the following contexiual questions 1o help our reviewer understand your current situstion, Do not
include any information that will make you or others [dentifiable.

1 List vour BE5P career family, speciic position, and number of vears working in education
2. Desconbe your school/work site’s level thealthy, safe, engaged, supported, or chalienged) of meeting the needs of the
whole student. Explain vour choice with the type of speaific detal found in the diagram:

m Fassing: Responses completely answer each question and inciude specific examples that clearly ilustrate
wtentonat use of the standard and e Whole Student Model Wiiting s organized and zasy 1o understang,

To earn this micra- credential please submit the foliowng three artifacts as evidence of your learing, Blease do not
include any inforrmation that will make vou or your students identifisble to vour reviewers. You will need (o use the
Incuiry Learrung Cvcle and the PGU - Prafessional Growth Planning Tool o POT Self-Assessment hoth i the
Resaurces sachon) to complete the evidence listed below,

Artifact L Professional Vision Siatement

(250550 words)

Using spacific detains from both the Whole Studert Model and the Organization Standsrd (see Resources) create a
professional vision statement that makes a case for pursuing growlthn in this standard. Make sure your statermient

ncluedes at of the foliowing:

-

wihy you do the work of an ESP

Why you want to grow in [Ris standard and what specifically isin the standard that ignites passion for your work

[see ndicatars — knowledge, skills, and dispesitens)

How the inouiry learning cycle will support meeting your goals

Artitact 2: Professional Growth Plan

Cregte and execute g professional growth plan template {you may use one of the two termplates in Rezources or
create vour ownl that helps you arm aboul vourself and the standard include each of the following steps:

®

Anatyze and dissect the Organization Standard

identify vour level

pstabhsh growih goals

= Identdy growth goals Blgned to the indicatars)

~identify any professional role asprations: Role Maodel (RMIL Mentor (M), or Leader (L]

of practice in the standarg as you start your growth plan

Describe how vour growlh acton sigps contribute (o the learmmg envircniment

Artifact 3 Documentation of Organization

Prowde documentation review the descriptors for vour caresr family to identify passible examnlest from your daily
worl that demonstrate organized professional knowledge and practice, woridoad management, and/or decismion-
making 1 supbort of a safe, productive, and positive learring environment for students, staff, and/or commurity.

Artifact U
Professional Vigion

Sto

termant

Clearly defines a
profassionsd vision that
includes the whole
studert, the
CroaniFation Stardard,
and wiy growth in
organization s neaded

includes specific detsils
damanstrating

Gerarally definas 2
professional vision that
includes the whale
student, the

Oroardzation Standard,

and why growth in
orgarization 1s needed

tacks specific detals
demonsirating

Dioes not define a
professional vision that
includas the whole
studert, the
Organization Standard,
and why growth in
craanization s needed

Mo specific details
germonstrating



wiifact 2
Frofessicnal Growth
Plar

Artifact 3
Documerdation from
Draily Wark

undarstanding of the
“what” (the standard's
irdicators amd
descriptors

Explaing how the inquiry
cycle will quide
prafessioral growth

Designed and fully
gxecuted a professional
growth plerswith 2.3
goals clearly rocted in
the indicators and
desqriptors of the
Oraanization Standard

Clearly indcates rclg
aspirations; Role Model
{RM], Mentor (M}, or
Leader (L]

Both starting and
ergdding levels of practice
are lentifled and
iustified with specific
details from daily work

Action steps are specific
and there is eviderce of
their execution

Reflection clearly
addregses each goat

Documentation clearly
captures daily work
demaorstratirg
organization knowledge
arud skills as defined by
the standard

Clear eviderce of
pricritizing, planning,
and executing tasks
efficiently and
affectvely in support of
a safe, productive, ang
positive learning
erwironment

Clear evidence of
priotized decision-
making that supports

understanding of the
“what” (the standard's
indicators and
desorintors)

Is unclear about how
the inguiry ovcle witl
guide professorsl
growih

Designed and partiaily
exeguied i profedsional
growth plan with 1-2
goals vaguely rosted m
the ndicators and
descnptors af the
Crganization Standeard

Implies roie aspirations:
Role Model iRM],
Mentar (M), or Leader
{L

Starting andfor ending
levels of practice are
generally identified but
there i a lack of
specific detal from daily
work

Action steps are Loo
broad and there s littie
evidence of thesr
eReciuton

Reflection s lacking
detsll and/or does not
address cach goal

Documentation
captures dajly work
demaonstraling some
argarization knowledge
and skills as defined by
the stardard

Incomptete evidence of
prioritzing, plannng,
and executing tasks
efficiernly and
effectely in support of
a safe, productive, and
positive learming
SPWEFOTIEN

Some evidence of
priontized decision-
making that sugports

understanding of the
“what” (the standard's
Indicators and
descriptorst ara
included

Does not address how
the ingliry cycle will
guide professional
growth

Did not design or
execute & professionat
growth plan with goals
rooted in the indicators
or descriptors of the
Crganization Standard

Does not ndicate role
aspirations. Role Model
{(RM], Mantor (M), or
Leader (L)

Starling and/or ending
levels of practice are
not identified and/or
thare are no specific
details from dally work

Action steps are not
evident and there i
little or no evidence of
their execyution

Heflection is sbsent
and/or lacks goal detail

Documentation does
not capture daily work
demanstrating
organization knowledge
and skill as defired by
the standard

No eviderce of
pnoritizing, planning,
and executing tasks
afficiantly and
effactively in support of
a sate, productive, and
pasitive learning
ervircnment

Mo svidence of

prioritized decision-
rrraking thet supports

-
P



efficiert systems serving efficiert systerns serving efficient systerns serving
studernts, staff, and/or stuctents, staff, and/or students, staff, and/or
COMITUNTtY COMnUNIty COMMUNY

250-%5} words

Answer the fodowing reflective guesbions. Do not include any wiformation that will make you or oihears identifiable o
Yo reviewer

f Reflect on yvouwr growth it the Organization Standasd by descnbing what you have leamed aboul your practice
through the inquiry cycle Be sure to dentity vour level of competence (Foundational, Preficient, or Advanced/Mastery)
before following a professional growtn plan, a3 well as your level alter following your plan Use vour Professional Vision
and Professional Growth Man to guide your respanse.

& How doas your arowth in the stardard impacts students?

@ identify your next steps for continued growth and leadership in the standsrd

# Passing: Passing Responses clearly and completely answer all aspects of each guestion and alude porsonal
exarnples and supporung evidence that clearly dlustrate intentionat use of the standard and the Whole Student
Model Writing s organized and easy 1o understand. ESF supparts clabms with speclfic examples of rnext steps taken
from personal or work-related expenences,

Exvent where otheraase noted, this worlk s bcensed under
Crzative Comirons Abtabution-NordDommsenial-Nellenvatives 4.8 imtormabional (CO BY-NC-ND 44)
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To register for the workshops below or to learn more about NEA-New Hampshire’s Educate and Elevate
campaign, visit https://neanh.org/nea-nh-educate-elevate-campaign/

USING THE CONNECT PROGRAM:SUICIDE PREVENTION

Presenter: Ann Duckless, National Alliance on Mental lliness, New Hampshire

June 3, 3:00-5:15 PM (2-hour session fulfills state requirement for suicide prevention training)

YOU ARE POWERFUL!

FPresenters.: Nicole Argraves, Lorri Hayes, Michelle McCord, NEA-NH Uniserv Directors

JUNE 10, 3:00 — 4:30 PM

WAGE THEFT: WHAT IT IS AND HOW TO PREVENT IT

Presenter: Peter Miller, NEA-NH UniSery Director

JUNE 17, 3:00 - 4:30 PM


https://neanh.org/nea-nh-educate-elevate-campaign

