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NEA ESP Professional Growth Continuum 


Self-Assessment Guide 


This template and guide is designed to help Education Support Professionals identify their individual professional 

growth needs while setting goals to reach mastery using the NEA ESP Pro/essional Growth Continuum (PGq, 

To utilize this self, assessment guide successfully it is important to first identify where you want to go on your 

professional growth journey and to know why this growth is important to you, We recommend you consider 

reflecting on these two factors and journaling your answers before continuing this assessment. As you begin Step 1 
of this process, be prepared to record your why statement to use as your guiding principle for professional growth. 

This guide works best when you schedule time into your workday to pursue experiences that will promote 

professional growth. This will provide documentation for you and evidence to others of your level of commitment to 

growth without adding additional time to your day and as an alternative to assigned professional development 

opportunities that may be offered from your employer. Make personal contact with other members of your local or 

state association that can support you and your efforts. Consider doing this together with a colleague. As you begin 

to use this tool, seek growth in one or two areas at a time; the ESP Universal Standards were not intended to be 

addressed all at once. Once you demonstrate all of the Indicators in a specific Level of Practice, within an identified 

Un,versal Standard, move on to the next Level of Practice or to a different Universal Standard. 

MEMBER INFORMATION 

Name: Email: __._.________._.__-------.. - ..-.-­

State Affiliate: Local Affiliate: __.--.---­

Contact Number: ___,_________ Date: , ________ 

ESP CAREER FAMIL Y 

o Clerical Services o Custodial and Maintenance Services Food Services 

o Paraeducators o Health and Student Services o Security Services 

o Skilled Tr ades Transportation Services o Technical Services 

LEVEL OF CURRENT EDUCATION WORK SITE 

D Pre'K or Elementary o Middle or Junior High School o High School 

D Post'Seconaary/Higher Education o Central Office/Districtwide 

3 



Step 1: Conduct an Initial Self-Assessment 

Gool; To familiarize yourself with the ESP PGC Universal Standards, self-assess where you believe YOI) are on the 
Level of Practice, identify evidence that supports your assessment, and determine future growth gaals. 

rhrough personal assessment, Identify one area of professional growth you would like to concentrate on based 

on the ESP PGC Universal Standards below. 

Note; To review a detailed outline of ESP Universal Standards for your career family visit .\'!]!{l"Jl.'c2'~!?I.gL.fj(0;Qf'f1f· 

WHY STATEMENT: 

ESP UNIVERSAL STANDARD 

D Communication D Cultural Competence D Organization 

D Reporting o Ethics D Health and 

D Technology o Professionalism 

SElECT YOUR lEVEl OF PRACTICE IN THIS AREA (select one) 


Review the Indicators for each level of practice for your selected standard. Check the box that you feel best 


matches your current level of practice. 


D Foundational D Proficient o Advanced/Mastery 

Explain what factors you considered when identifyingyo~r c~rrent Level of Practice against the indicators. 

---..-~.... ......... ­-----~ 

--_ .....__ ....._­ .... _ .... _-----­

.......-~.............- .. ------.......... - ........... ...­~ 

---~--.... ------_ ........_ ...... -----­

------------_..__.... ..........-~.--------

http:l"Jl.'c2'~!?I.gL


Step 2: Establishing Your Growth Goal and Build a Plan 

Goal: Determine your individual growth goal through self-assessment and build a plan to occomplish the 

desired growth. 

Using your selected Universal Standard as your guide, develop and explain your growth goal. Before taking any 

action steps, think through why this is important to you and what will help you reach your goal, This will help 

ensure your actions are aligned with your goals, 

Consider the following guiding questions as you begin to establish your growth goal. 

• 	 Which Universal Standard wi!! you target for development? 

• 	 Why is this area of growth (standard) meaningful? 

• 	 Where do you currently fall along the Level of Practice (e,g, Foundational, Proficient, or 


Advanced/Mastery)? 


• 	 What level of Practice are you working toward? 

• 	 How does the identified area of growth align with your values? How might you use your growth to 

serve as a role model, mentor, or leader in your career and association? 

• 	 How will your growth impact the needs of students, coileagues, your school/district, worksite or 

campus, and your community? 

What is your professional growth goal? Be sure tu specify the area of focus (i.e, the standard) and identify 

Indicators you need to demonstrate to complete your next level of Practice successfully" (If you have selected 

Advanced/Mastery Level of Practice, identify Indicators you will demonstrate to confirm you have successfully 

completed this leveL) 

---""""~-

-~""""-----""~-~ """-----"--" 

What knowledge or skills are needed to move from your current Level of Practice? Scan for resources available 

at the local, state, and/or national level to help build your knowledge and skills" list these resources and the 

time needed to demonstrate progression and/or completion of the next level of Practice. 

--- """-- -"- ­

---- "-­



What other supports should you secure to be successful? (Ex. What type ofsupport or training will you need 

from your association?) 

Step 3: Working Toward Your Growth Goal 

Goal: Review progress toward your professional growth goal. If necessary, make adjustments. 

It is likely that your professional growth journey will bring challenges and opportunities, causing you to modify 

yo ur plans. Using the PGC as a guide, keep track of how you are working toward you r identified professional 

growth area(s). This reflection will not only clarify the growth you are making for your own needs, but it will 

also help you articulate you r learning to others. 

What professional learn ing are you engaged in currently locally, statewide and/or nationally? Is it independent 

lea rning or are you working with co lleagues? Are you gaining the needed knowledge and skills to meet your 

growth goal? 

Do you need different or additional resources to help you wo rk towards your goal? Think again of resources 

cu rrently available to you locally, statewide and nationally. 



Describe 1-2 milestone(sl that will indicate you are making progress toward each identified professional 

growth area. 

Step 4: Conduct a Post Self-Assessment 

Goal: Develop the habit of reflection to measure impact and growth and determine future actions. 

Reflect, Recognize, and Redirect 

The post self-assessment is a reflection by you, for you. This is your opportunity to articulate how your self­

directed learning and growth have impacted you as a professional. After completing the activities listed in your 

plan, complete the self-assessment again to determine your level of growth. Take the time to celebrate 

milestones, be prepared to measure growth and look for opportunities to strength your professional skills. 

As you reach milestones, consider using the chart below to measure and set new goals. 

Universal Standard: 

New level of Practice: 

I In the rows below, list each new indicator for 

I the new Level of Practice you have reached. 


Use the following prompts to reflect on each new 
indicator for your new Level of Practice: 

• 	 What evidence supports that you have 
moved to this level? 

• 	 What have you noticed about yourself? 

• 	 What have you noticed about your 
influence on others? 

• 	 What do you want to keep doing? 

• 	 What might you want to do next? 

• 	 How might you use this new skill to 
enhance your leadership in your career ~I~ ________________________________________ and/or association? 



1. 


z. . 

f~···-·····~·····- --~-----+-·····~·····-····-····~·····-·-1 

3. 

4. 

5. 


'The ESP Professional Growth Continuum defines eight Universal Standards of professionalism that apply to all 

Education Support Professionals. Professional growth is essential to leadership growth in your profes5ion. To 

fu rther strengt hen your Ieadersh ipskills, visit Y'!Y.!:!'f..JJ.':£L(l.r:gL10.ijdi:'!.?IJif'lE'J!ii..::;!fl!3l§!3l§JQ..l!:5.l.illi!h:QiltflilJ~:.f.i 



Available NEA Micro-Credentials 

Micro-Credential Requirements Library 
Here you will find a iibrary of ail the rnicro·-credentiai dO(Utl'lents, These are downloadable 
documents that contain the requirements, guides, and scoring t i:i bies for each n\icro,~credentia1. 

Arts Integration 
Arts Integration in Literacy 

Arts Integration in Mathematics 

Ans Integration in Science 

Arts IntegratiOIl in Social Studies 

Classroom Management for Creative Learn ina 

Culturally Responsive Art Instruct ion 

Formative and Summative Assessment using ArB Integrat,on 

Partnersh ips and Community Engagement m IntEgrate Art 

Building Winning Teams: Effective Paraeducator-
Teacher Teams ~ 
Defin ing and Delineating Roles and Responsibilities for 1 earn Success 

Understanding and App lying Communication Style, for Team Success 

Understanding and App lying Conflict Management Styles fQrTEam Success 

Understanding and App lying Conflict. Resolution Strategies for Team SU,~e$5 

Understanding and App lying the 7-Step Prob lem Solying process for Team Success 

Understanding and App lying the CbaracteflHics of E~ Te am s lor Success; 

Understanding and App lyin9 the Fiye "Knows" o f Collaborative Teaming fO'2wcess 

Bully Free 
Creat ing Bull y-Free E l'\v i ronm~n ts within Structured Settings 

Cyberbu llying/Cyber Safg(y 

Education Support PrQfess;onil 's: First Responders 

Empowering Students To Find Their Voices 

Federal State, an<) Local Pol icy Related to Bullv 

intervention Strategies for Educators 

School Connectedness 

,,. 

." . 



Bully Free - Archived Versions 
Federal. State, and Local Policy Relatectt9 Bully 

100erventiQn Strategies for Educators 

School Coonectedness 

Structured Spaces 

Computer Science 
Foundations of Coruputer Science 

Compu ting Systems 

D"Ia and Analysis 

Network and the Intemet 

Programming and Computational Thinking for Beginners 

Applied Programming 

Cooperating Teacher 
Equity Literacy 

Andragogy Adult Learning 

Listening and Non-Verbal Communication 

Managing Difficult Conversations 

Positive ProfeS5ion~ 1 RelationshlR~ 

post-Observation Feedback 

Teaching About Teach iog 

Education Support Professionals: Professional 
Growth Continuum 
~ommunication Standard 

Cultural Competence Standard 

Eth ics Standard 

Health and Safety Standard 

Organization Standard 

professionalism Standard 

Reporting Standard 

Technology Standard 



English Language Learners 
Advocating for ELL students and their families at the schoolleltel 

•Advocating tor Eng lish lanauage Learners (flU Friendly locaL5tate. and Federal Polieie> 


Analyzing A"es<ments to SUDDon ELL LQarning 


Understanding Academic Lan~ 
 .. 
Understanding Second Language Acguis ition...L~1A) Stage. 

Using ELL Strat"gies in the <;Iassroom 

Using formative Assessments to Support ELL Learnjng 

Using Standards to Plan for Ell Students 

Five Core Propositions (NBCT) • 
..~; ' 
to. 
•Know Your Students 
•Knowing Your Content & How to Teach It to Stlldercts 

Managing & MOnitoring Student Learning 

Teachers are Members of learning C. mmunities 

Thinking Systematicaliy About Your Pr~ 

Restorative Practices 
1. Exploring REstorative Practices. 

2. Building .A. Positive Classroom Community with Affective Languag!' 

3. Reslorative Circlesc Building Relationships in the Classroom 

4. Restorative Conferencing 

5. Implementi ng Restorative PractLr;tl 

Teacher Leadership Institute 

Overarching Competencies 

AduJLLearning 
Com,)lunication 

r::.9.lltinuing Education al1d Learning 

Group Processes 

Inlel personal Effectiveness 

~rsonal Effectiveness 

Reflective Practice 

Te~hno logy Facil ity 

Diversity Equity Cultural Competence Path'vvay 

Challenging In!'auity 

Cultiyating Socially Just Environments 

Purposeful Collaboration 

\ L 



Association Pathway 
Building Capacity in Others .. 
leading Vision 

' 

" 
Leading wjth3.kill 
karning (ommliOity and Workplace Culture 

Organizing and Advocacy 

• 
Instructional Pathway 
~1;b.i.ruJ..a.oQ Mento,ing 
Community Awareness Engagement and Advocacy 

Facilitating Collaborative Relationships 

Policy Pathway 
POlicy Advocacy 

Policy En\lsgement and RelatioD.s.hiJ;>"" 

~ Implementation 
Policy Making 

Assessment Literacy 
Classroom Embedded Periormance A~sessmenl 

Descriptive Feedback for Student learning 
liciting Accurate Evidence of Student Learning 

E91J!]atlY Assessment in the Teaming and Learning Cycle 

Foundational Principles of Quality Assessment 

Learning Targets t Establish Success Criteria and Engage Students • 

Classroom Management 
Addressing Challenging Behaviors 

Aspects of an Engaged Classroom 

Classroom..~ectations and Routines 

(reating A Cia sroom Community 

~ II. the Physical Layout of the Classroon' 
Trauma· Informed Pedagogy 

• 
~ ...., 

: , " 

12. 



Classroom Management - Archived Versions 
Addressing Challenging Behavior~. 

Aspects of an Engaged Classroom 

Classroom Expectations and Routines 

Creating A Classroom Community 

Organizing the Phys ica l Lavout of the Classro.Q!!! 

Classroom Practice (InTasc) 
, 

CQllaboration Between Colleagues 

Communicating with Stakeholders 

Continuous Learning 

( qoperative lear nln9 

Engagrno Classroom Discourse 

Eva luating Digital Sources , 
Fostering a Growth MJru:!set 

Interdisciplioilrv Themes to Enhance Student Learning 
Linking Families and Communities to Schools for Student Success 

Promote Ownership of l.earnine 

Reflective Practice to Improve Personal Effect iveness in the Classroom 

Setting Objectives and Proyjding Feedback 
Tea,hlDe Global Comoetence 

Teachin~Note Taking and Summarizing Ski lls 

Technologv Integration 101 

.V.slng an Inquiry Based Learning Cycle 

Using Student Evaluations to Improve Instruction and Student learning 

Uti lizing Practice Activities with Content Are(ls 

Community Schools Improvement Science 
1. Mapping Campus and Community Assets 

J . Plann;n>l for Needs Asse t Assessm<,m 

3. Executin>l a Needs Asset Assessment 

:LVsina Diagrams aru1 Charts lO Analyze Data 
5 . Creatioe a FlIld;ngs Report 

6. Using Fishbone Diagrams to Represent Data 

1, Usjng Driver Diagr1\llli.Jo Map Drivers 

lL..l,!~ing PDSA Cycle, to Test So lutions to Problems 

http:Diagr1\llli.Jo
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Elevating the Profession Through Educator Ethics 
Educator Ethics and the Law 

Responsibility for Profe"ional (ompetence 

Responsibility to Students 

~sponsib<lity to the Professiol' 

Responsibility to the School Community 

Responsible and Ethical Use of Technology 

Setting and Maintaining Ethica! BoundariG.$. 

Und~rstanding Educator Ethics 

Every Student Succeeds Act 
Advocating with ESSA 

uilain\! Awareness- NOll-Academic Indicators 

Getting Involved 

llijng Data for Change 

Working l ogether for $tudent Success 

Exceptional Learner 
1. IEP Implememation-Communication and Co llaboration 

2. Understanding the IEP Process 

3. Functional Behavior Assessment and InterventiQl1Ylans 

4. IDEA· Determining Eligibility 

5. Working with Students with Al,ltism Spectrum.J2jsorder 

6. Introduction to Universal Design and Le~ming 

leadership Organizing 
Organizing and Qeve lopina a Leadership Team 

Organizing Best Practice" Stor! of Self 

Organ izing: Bllilding a Meaningful Pilrtnershlo (Previous Version) 

Organizing: Identifying Leaders through One-on-Ones 

Orgonizing: Using Data to Identjfy Problems and Issues 

Organizing: Using WOI ksite Mappina to IdentIfy Leaders 

Supporting lGBTQ Students 
Advocating tor LGBTO- Inclusive Polic;y 

Advocating for bGBTQ- Inclusive Workplaces 

Creating Sate Soaces Inclusive of lesbian, Gay, Bisexua l Transgender, and Question jng/Quee, Students 
Developing LGBIQ Anti-Bias Curricult)m 

Examining the Intersections of Race Gender. and Sexual Orientation 

UtilizinQ Proper Term1oolQgY.to Talk About lGBTO Topics 

I ~ 

'. 

• 

• .. • ~. , . . 

http:Term1oolQgY.to


Technology Integration 
Technology Integration: Analyst 

Technology Integration: Citizen ' . 
I~ch_nology Integration: Collaborator • 
Technology Integration: Designer 

Technology Integration: Facilitator 

Technology Integratiorr Leader 

IlKllrJQJQruIJntegration: Learner 

Technology for Instructional Coaches 
Building Relationships Onfine 

Connected Ed!Jcator- Growing Your Professional Network 

Curatjog COot-EOl 

Facilitating A Virtual PLC 

Introduction to Onl ine Netiquette 

Providing Asyncllronous Feedback to Learners 

Tloubleshooting and Providing IT Suoport to Educators 

Virtual Engagement Strategies for Asynchronous Learning 

Virtual Engagement Strategies for Synchronous Learning 

Using your Voice to Advocate for Student 

Success 
Act ivating Community Resources to Suppon Student Learning 

AdYocaJjng for School funding 
6 119nlog Your School Mission 

Creating Professiona l Lealning \0 SuPPQrt EdUqllOrs Advocatinn for Student Success 

Engaginl;l Your Community to Advocate for Public Schools 

Establishing Maj ot~l (ling, and Supportina Relationships with Parents and Community 

Organ izinl;l Your Work Site/Local . 
Using Technology to EnGage Stakeholders 

~ 

Using the Power of Educator Voice 
- -- .· '.,r, 20 19 l'EA C~lIlcr for Grearl'lIblic Scl1vols I T~rl11 'i.(l.fJ.!.:;~ I fuJgg~s1 Micro·credel1tial R"vj~i(lns 

~ 

'­

· , 

/5 
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Education Support Professionals Organization 
Standard 

~"'1C Educatk.)"i S_lppOr: PI ofessional (ESP: pr or!::izes. plans, and exeCL.tes tasks crficier:tty 3r:O effective:y 

A j,ve-step Inquiry teaming cycl(~ wlE help yo~! demonstrate orgar;lzat:on that CO'l;lccts to yow students and their 
commCJnitie~ it is ~hrough sclt"dssessmcfit a~lij reflection that you can learn aboClt yourself as a professional: 
one who works in an org2Fi1zcd manner, positively influences otrlcrs, and plans for eVidence-based growth In the 
Organization Standard of the ESP Professional Growlh Continuum 

Components 

fv1a:lY p;-ofessi:::ms have guidi'1Q pril1c'ples t~IJt r::rovioe a b~uep;jnt for organizEd Vofesslonal knov-!ledge ar;d practice. 
wo;-Idoad management. and 0ecision"rnaking Wheth\?( or not yO~1 real,Z(:; it, you make dally decisions that affect the 
weH""bein~J of .students and stdff, dS well as t~le cuiL..!:"\? and mission of public edt.:ca:ion Other::. entrust you with 

resoonsible rranner :0 ersu~e o8tirnai teaching dnd learnirg conditions. 

Togethe, :'18 Whole Studen~ :v\o::Jel and t'l€ iroLir/ b,,,~<e<c cycle des::-:ribed below prcv:de yCL w t'l a self· guided, 
pro~ess ora, ::jrowth road t'1ap to the anza:ion Sta'l:.tard 

Components of Using the ESP Professional GroVlth Continuum's Organization Standard 

III! Consider 'lOW orga'lizatior. supports the whole studer,~ 

II Deter;rllne y(}~H own leve! Of orgarL?:a:Km tYJ€ slandi:Fd closely to Lnderstand specifIC krowledge, sHls. 
and d:::;P(}Sltlons and YJ()W ;rorn O:l€ leve! to the next 

II IdentIfy areas for gro\hJth ,n organ.:zatlor'1 ~hat vi!111 benefit you lYotesslonally, others. aile YOLl:" career famil-y 

III Cenerate and execute a Dian to grow in thr: Organizatiop Standa'd 

rSee Resources section} 

The Whole Student Model 

The five tenets of the Whoie Stuo~n! fAoo!?! pi1ral!!?( Maslow's hierarchy of neetl<;. de!'>Cribin9 the reiation:,hip between 

the of students a'1d their readiness to learn Students cal!r10t lean; unless they arc fi:s~ heo;lhy and safe". and 
they are more to learn if educators engaqe" supoort and ~hem The tenets should guide and inform 
yow organization pr8cl.K!?s. 

The Inquiry Learning Cycle (Your Learning Journey) 



K110W the Organization Standard 

III 	 7ne Irdl'C<3tols and aescriplors Of t~le stan::Jard det,:::d! what you shou;d kn.ow and be able :0 do regaFd!ng 

(]r<jh'''7a',cn in your career rcle. 


M 	Study the standard (see ::he Pro/essional Growth Plannmg -rool or PGC Selt~Assessmer~t In Resources) ow~ t'1C 

'\nowledge, skitls, Zl'ld dispositior:s that charac:erize your use of o;-ganlzatioft 'that of those a..-ourd you, and for 
Others within your career 

Know YoufselJ 

1'1 vv'here you currently fall on tne profess;onal gr'ovlth conti'1UUnl and being able to des:::ribe your practice 

ai'oUr".d is a cf1t1cat tirst step to itltent:vn;::;l growtr in the :standard 

iii 	 KnOWing tre students you serve and tt,e!r neeas will ground your wor:': In the Imparlance of the O~ganizallon 


Stanoard. 


iii 	 You also need -::0 understand \'1hy you do what you do and Wh-3t the needs are behind the decisions you make 

Set a Growth Goal 

• 	 qoa!s that are root0d 'r the octa'ls of the Organiz-3t on S::andard will Q,)lde you to .'11aXlrnze your potential 
to he.p the whole ~tudent. 

Ili 	 Con~;::lanGg what yeu k.new about \Nith '"A/ha: yCG Krl(W,f about yourself and the needs of your students 
around this staldard wm helD you cevctop i:1 profeSSIonal vision tnat serves yow passion and your stucerts 



HOW 

See the tink to:- more detail' 

The Why oassion or purpose) {.~ The What (tne standarc's contln-Jumj 

+ 

The How (Inquiry cycle bu;ldm-g your knowleage) 

Whole Student 

+ 

You 

Role Model (R,."",/Leader (L:!Mentor (M) 

Follow Your OnJanization Growth Plan 

• 	 fJesign:ng and !mp~er!enting an organzation growth plan will flelp you gain the knowledge. skits and cLspositions 
yo..; reed to ceve!op and stre;lgthen your professional p'vcfce WI"er your plan, make sure to indude 
the roLcwlng to erisure your plan moves you forward: 

- Steps you witt :.31<13 

- ResourCEs yOu wU tap (Vinal does your assoc .3-;:lon offer?) 

- Timellnes you will rleet 

- rvl1lestones or check~im, on your progress 

Reflect 

Reflectlrg on what you have learned about yourself, the Whole Student iAodeL and the Organization Sta1dard will 
CErilent your !earnlng in turn, wnat yeu nobCe tnro:Jgh refleccon w'U Y0L. maKe plans for con:inued growth 
Reflect:on is both the final step :n the lt1cuiry cycle a;;d mic:ro<::redentia: 5ubrnission as welt as a habit of 
continuous ImprO'vem0r1t 

Research 



Dariing-Hamrno'1Q, L, riyiec rvt E, Gardner, rvl (2017) Lffective Teacher ?rofcssiona! Development ;res.8i1rch cjlletl 
Palo Alto, CA' LC0/n;ng Policy Instn:ute 

'L Clifton, D, (2004) Strengths~Based ir Practice. Omaha, NE. Tl-l€ Galtup Orgarllzatior:. 

VVhole SC'1oo!' 'Whole Comrr'U'l!ty. vV'10le Chi~d' l\ Co!labc"atve Approac'1 to Learning ard Hea!th.:2014L Alexand~'ia, 
VA ;\SeD 

Educs'::ort Support Profess'onals: Professioral Growth Con~v;U-lm (::JGC} 

PGC ProfeSSIonal Growth Planning Toot 

ProtessI0n.:1i Growth CoPtipUUiYl ipeC, Self Assessment 

Saron Sl'lek Start Vvith vVhy TeD Tal-< 

know Your Why 1 Michael Jr. ~YouTube 

r::.log Post lmrm?V1ng SChOols.' ~!/hy Do You Do I;trhaf You Oa' 

ESP" Ule Needs of the Whole Student 

PovverPoint on l\.1aslovis HIPr;lfchv of Needs and thl2 WhOte Child 

l~ll!:~~~i()I1 Guidelines 11 Evaluation Criteria 

ro earn tne m!cr~) 'credential, YOu muSt. answer the questions with l:I passmg score in Parts 1 ano' 3 and reCeiVe d 

proficient score for a:': components in Part 2, 

250- 350 words 



Piease answer the fo:lowing CO'ltex:ua; ques:1ors to help Our reViewer lr!Gerstand YOGr current situabcp. Do not 
include a'ly in#-ormatKYl that WI!: make you or otners ;cenhfJabte 

1 	list your ESP career fan;,ly. speCific position and nurl'1ber of year:; working;n educaUon 
2. Desc'lbe y~1LJr school./work site's :evel \healthy, safe, engaged, supported. Of chalienged) of meeting uv;:: needs ~)f the 
whole student, Explain yOJ( cho-ce with thE' type of speCifIC dera!1 fcuno 'n the diagram 

• 	 Passing: Responses cQrnpietely answer each ane i'1c{t,dp. speCific exa(nptes that cieady illustrate 

,ntentIO'la~ use of tbe standara and t"le \/1hole StLdent r.flodet. Wdtir'g is organized and easy to understand. 


TO E'arn this :YlJcro~credentidL piease submit lhe following three artifacts as eVidence of your lear~iflg. Please do (JOt 

include any mtormatfol1 that w/if make you or your 5>Wdents identdiabte to your reviewer,> vou 'Nill need to use the 
If\qd!ry Learning and the ;JGC - Profess!onai Growth ptaM'l:ng Tool or PGe Self-Assessment (both in the 
=l:eSO.JfC(;S sect'on.1 to complete the evid€;r)ce listed oelow. 

Artifact 1: Professional Vision Statement 

(250-350 words) 

Using specif:c Ge:a!lS from both the W.roie 5tud<$.m~"1Qs;t~La('d i.he Q[~<lQjj;:}~ltioQ5tf!!1Q@ (see Resources) c"eate a 
professional viSio'l staterrent thaI makes a case for PUrSUl"-19 growth in this standarc 1v'Ii1ke sure your staterlent 
:r;cludes a1 of the foLov\'!f"1g: 

ill 	 VVhy you do tile \t:o;-k of an ESP 

Ii! 	 Why you Wa'lt to grow Iq this slandard ar'd what soetiflcaHy 1S If' the st2ndard that ig'1:tes passion for your worK 

(see indicators ,- knowledge. sk'l!s, and disoosllicns) 


II 	 How the ,nOlHY learnl~D ::ycie wilt Support meetlf"Q your 

Artifact 2: Professional Growth Plan 

Create and execute a professional growth pla'l ler"'lplate {you ;(1"Y JS0 O'IC of the two templates in HesoGrceS or 
create your owni U-,ac helps you leam about a~\d the st?ndafd tnclude each (.,f the following steps: 

II 	 Analyze Jnd CISSC::t the Organizatio'1 Standard 

• 	 Identify your level of practice In <:t,e s::anoara as you start Y0.Jf growU- Dlat) 

NI 	 [stabLsJl growth goats 

- ld(mtffy growtn goals :e:llgned to the indicators} 

i~'mt'r"any protessDnal role aspwations: Rote Mode! (RMt Mel1tor (M). or Leader (L) 

\l1li 	 Describe how YO,jr growlh actl~_m steps contr;bute ~o the tearnl'19 envircnment 

Artifact 3: Documentation of Organization 

ProVide dOCLine'ltation (reView tr',e descriptors for your caree family to identify possible exa!'11o!es} from your daily 
work Hmt cJernons~ra~e organized professional Knowledge and practice, worj<.!oad ~a'lagement and/or dec!slo:l~ 
rnakil1g i1 5UppCW of a safe. produc-:lve, and ;Josltive tearning enVironment tor sl.Jdents, staff, and/or corn~un!ty 

,f\,-Wac: 1" Clearly defir'es a Ge0eraliy define 5 a Qoes 'lot de~ine a 
Professjcna~ ViSIon p~ofes::;ion,)\ vision that orotess:onal vi:-,Ion that profeSSional viSion tha~ 
St2ltement includes the whole includes the whole includes tile whole 

st~Jden::, tne sfL.derlt, ':he student, th,:; 

Organization Standard, OrqanizaUo'1 Stand{i(d. Organizat;or, Standard, 
al1d 'Imy grQwtn in and why qrowth ;n and W'qy growth i'l 
org8rrzat:on IS needed organization IS needed orga'1iZdUOn is needed 

Includes specifiC delails Lacks sp"cllk de'",ls No specific details 
dernonstrahng del"7lons(VaUng derrronstratfng 

7 



Arllfact 2 
Professio1ai Growth 
Piar, 

Artifact 3' 
Docur~lEmtation from 

Ds(:y Work 

understand:ng of t~e 
'whaf' (the standard's 
irdicators and 
desC"iptcrs) 

Explains how the i.'1quiry 
cycle will gUide 
professioi~al grovvth 

Cesigr:ed ard fuUy 
executed a professional 
growth plan w·th 2-3 
qoals clearly rooted i'l 
the indicators and 
descriptors of the 
Organization Standard 

Clearly ind'cates rete 
aspi~atlons: Role Model 
tRM), 1'V'lentor (M}, or 
Leade' III 

90th starting and 
endirg levels of practice 
are identIfied and 

justified with specific 
de;:ails from daily work 

Action steps Clre spp.cific 
d'ld Ulere is eviderce of 
tne:r Executlor 

qeaection dearly 
addtesses eacr gaol 

Documentation clearly 
captures daily 'Nork 
demonstrating 
organization knowledge 
and skrUs as defiqed by 

~he stanoard 

Clear eviderce of 
prioritizing, planning, 
and execubng tasks 
erficientlyand 
effect'Vely i" support of 
:a sare, prodcctiv€, and 
positive {earning 
enviroCi~llent 

Clear evidence of 
pdodtized decjsior'~ 
making that supports 

understanding of the 
\/Vhat" (the standard's 
irdicators and 
descriptors) 

Is unclear about ho\v 
t'le inquiry cyde wilt 
guide professional 
grovvth 

Clesigned a'ld partiaHy 
executed a professional 
growth plar with 1,·2 
goals vaguely rooted !I; 

tile indicators aCid 
dcscnptors of the 
Organization Standard 

Implies Yoie aspirations: 
Role IVlodel (RM)' 

Mentor (M), or Leader 
(L: 

Starting ar'd/o' el1d;ng 
levels of pri3ct;ce are 
geneeUy identified but 
tnere !s a lack of 
specific detcu\ from daily 
work 

Act!oc steps are too 
broad and the'-e is little 
evidence of their 
execution 

r~eflectlo:l !s lack ~g 
detd'l and/or does n;Jt 
address eacfo goa! 

Documentation 
captures daily work 
derr~onst(at'ng some 
orga:-fzation knowledge 
and skills as defined by 
the star"dard 

Incomplete evidetlce of 
prlorit,zlf1g, plannng, 
ard execut'ng tasks 
etficien:lyand 
effectively in support of 
a safe, productive, and 
pos:t've learn1rg 
env,romrlent 

Sone evide'lce of 
p:ionrzed cecis;or­
makirg that supports 

unde~star:ding of the 
\vhat'" (the standard's 

indicators ar:d 
descrIptors) ate 
included 

Does no': address how 
the ~rquiry c'y'de will 

guide professional 
growth 

Did not design or 
execute a protess!onat 
growth plae with goals 
rooted in the indicators 
o~ descriptors of the 
Organization Sta1dard 

Does not lndicate rOle 
aspirations: Role Model 
(RML Mentor (!'Vi). or 
Leader III 

Starting and/or ending 
!evels of practice are 
not identified and/or 
there are no ,,,,pelfl, 

details from daEy work 

Action steps are not 
evident and thErE is 
little or no ev:de'lce of 
tbeir executton 

Reflection is absent 
and/or iacks goal detail 

Docurnentatiofl does 
not capture daHy work 
dernonstrat~()9 

organ:zaticn knowledge 
and skill as defined by 

the sta'ldard 

No €viderice o~ 
prioritizing, ptaflniflg, 
ard executing tas~s 
eFic iently and 
effectively in support of 
a safzL productive, and 

positive iearr;I'lg 
erviron'Tlent 

No eviaence of 
prioritized dedsio'l~ 

making that supports 

.--,1 
.-J I 



efficient systems serving effcient sys~erPs serving efficier'lt systerns serv\ng 
stddents, staff, and/or students, staf( and/or sturients, staff, and/or 
CO'1)IT!d'1l ty community corp'1iunity 

250~ 350 vlords 

Answer tI"le foUovv'inq (eHectl'J0 questions. Do not ;nd\.!de any lrforrnatior that will make you or otrers identifable to 
your :BvievJer 

• Reflect on your grovJtn 1'1 tne Organization Sttlr>oa-d by cJescnbing what you have learned abo\..!: your practice 

tllr0:..;gh the mqu'ry cyde Be surf?" to IdentIfy your level of COfYlpetence (Covndationa:, ProfIcient or Advanced/tvtastery) 

before ~o!lo\ving a profess onal growth plan. oS \t.fell as you' tevel after toEo\l'Jing your p:arl Use your Profess1onat VisK)t) 

and ProresslotJal Grovvth PlaG to guide your response . 

.. bow does your growth P'i tne s'(i1rtdard Impacts stlJdents) 

• 	 Identify yO:Jf next steps for cor.t'nued gro\t.fth and leadership in ~\1e s~iwdard 

Ill! 	 Passing: Passing Responses cleariy and cO'Ylpiete!y answer aU aspects of each qtJest!Orl and Include ptrsonat 
examples aNI 5uppo"tlng evidence tnat cleady r:tustrate intE'ntiora! use of t'le stawiard ancl the 'v\!hQ!e Student 
Model WrJ,ng is organ1zed ani easy to understand, ESP supports claims vv,rh specific examples of next steps :aken 
from t=:ersona! or wQrk-re:ated experiences, 

[xcepr Wilere orherNlse note(i~ th,',; work is i!(:ensco under 
CreM,Ve CC1r;rf'ons Attnoutiorh\fonC()mm,?f'c;al~N(;De{ivaUve5 4.1) inrernational (CC BY· NC~ND 4 OJ 



• 

To regi ster for the workshops below or to learn more about NEA-New Hampshire's Educate and Elevate 

campaign, visit https://neanh .org/ nea-nh-educate-elevate-campaign/ t 

USING THE CONNECT PROGRAM:SUICIDE PREVENTION 
,. . 

Presenter: Ann Duckless, National Alliance on Mental II/ness, New Hampshire 

June 3, 3:00-5:15 PM (2-hour session fulfills state requirement for suicide prevention training) 

YOU ARE POWERFUL! 

Presenters: Nicole Argraves, Lorri Hayes, Michel/e McCord, NEA -NH Uniserv Directors 

JUN E 10, 3:00 - 4:30 PM 

WAGE THEFT: WHAT IT IS AND HOW TO PREVENT IT .. , , . 

Presenter: Peter Mil/er, NEA-NH UniServ Director 

JUNE 17, 3:00 - 4:30 PM 
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